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Parent Survey Results

1. The education offered at my child's school is high quality.

12%
® No/Never 2
@® Sometimes 30
@® Frequently 91 50%
® Yes/Always 125 37%

® N/A 0




Parent Survey Results

2. | believe appropriate safety measures are in place to keep students safe while they are at school.

® No/Never 1
® Sometimes 8
@® Frequently 67
® Yes/Always 172

® N/A 0




Parent Survey Results

3. School rules apply equally to all students

® No/Never 6

® Sometimes 39
® Frequently 64
® Yes/Always 120

® N/A 19




Parent Survey Results

4. | feel welcome and part of the school community.

® No/Never 4

@® Sometimes 36

® Frequently 50 20%
® Yes/Always 154

® N/A 4




Parent Survey Results

5. The school provides effective communication to parents.

10%
@® No/Never 4
@® Sometimes 26
@® Frequently 66 27%
® Yes/Always 152 61%

@ N/A 0




Parent Survey Results

6. My child is provided opportunities to learn about and practice good character.

® No/Never 5
® Sometimes 37
® Frequently 75
50%
® Yes/Always 125

® N/A 6




Parent Survey Results

7. My child is provided with expectations, guidance, resources, and opportunities to develop his/her voice to become a s
elf-directed, life-long learner.

® No/Never 3

@® Sometimes 50

® Frequently 76 46%
® Yes/Always 113

® N/A 6




Parent Survey Results

8. My child is provided personalized learning opportunities.

5% 8%
® No/Never 21
® Sometimes 74 31%
30%
® Frequently 62
® Yes/Always 78
® N/A 13

25%



Parent Survey Results

9. My child is provided with learning experiences using a variety of technology (For example, my child uses technology to
complete assignments for school).

8%
® No/Never 2 |~
® Sometimes 19
@ Frequently 85 S45
® Yes/Always 141 57%

® N/A 1



Parent Survey Results

10. What strengths or successes within our school community would you feel excited to share with others?

56 respondents (23%) answered school for this question. O Update

support of our school school activities

School safety callent teachers

school community middle school

Great teachers 4., chers at school

child SChOOI teaCherS Communication at the school

Landrum

school is doing their best e

school feel

good school quality teachers teachers and staff  Mgh school



Parent Survey Results

11. Do you have any other comments?

60 respondents (24%) answered school for this question. O Update
school messages school for both my children
school sports teachers/students school day Landrum opportunity for student

parents and students taachers SChOOI students

school students

student athletes

Parent school kids

high school middle school

students should be able school community

schools to support



Parent Survey Results (Al Summary)

Key Strengths from Comments

10. What strengths or successes within our school community would you feel excited to share with others?

Overall Sentiment

*Strongly positive overall

*Most families are satisfied and describe Landrum as a high-quality, supportive, and academically strong
school.

11. Do you have any other comments?

Overall Sentiment

*Mixed but generally positive
*Many families report a good overall experience, but with more detailed concerns than the first set.



Parent Survey Results (Al Summary)

Key Strengths from Comments

=} Communication School Culture & Environment
*Consistently praised as frequent, clear, and responsive *Welcoming, inclusive, and community-oriented
*Parents feel well-informed and able to easily reach *Strong sense of belonging and school pride
teachers/admin *Students feel supported, happy, and engaged
*Email communication is especially valued *Positive peer relationships and respect among
k9 Teachers & Staff students
*Described as dedicated, caring, and high-quality ®. Extracurriculars & Programs
*Many go above and beyond to support students *Wide variety of clubs, sports, and activities
*Strong relationships between students and teachers *Strong programs highlighted:
*Administration and leadership widely viewed as strong * Band (frequently praised)
and engaged * STEM
® Academics * Speech & Debate
*High academic standards and rigor *High parent involvement and PTO support
*Opportunities for: 1 Safety

* Advanced/accelerated learning *Many feel the school is safe and secure

* STEM, robotics, and strong electives *Some appreciation for policies (e.g., phone policy
*Students are challenged and well-prepared for high enforcement

school



Parent Survey Results (Al Summary)

Most Common Concerns in Comments

= } Communication (Most Frequent Theme) K9 Inconsistency in Teacher Quality
* Strength: Frequent updates and accessibility * While many teachers are excellent:
* Challenges: « Some concerns about:

- Too many messages (ParentSquare overload) * Engagementand effectiveness

*  Ower-reliance on technology vs. direct teaching
* Lack of responsiveness

* Mentions of teacher turnover and morale issues
. Key need: Greater consistency in instructional quality across
classrooms
<> Policies Impacting Student Experience
* Most notable issue: Assigned lunch seating
«  Widely viewed as outdated and socially harmful
* Other concerns:
+ Dress code enforcement inconsistencies
» Device and classroom management policies
. Key need: Reevaluate policies for fairness, relevance, and
student well-being
& Athletics, Activities & Recognition
* Strong desire for:
= More sports opportunities (e.g., JV teams)
» Better recognition of all student activities, especially SIMSAA sports
* Increased school spirit and inclusivity
* Perception of unequal recognition across programs
. Key need: More inclusive and visible extracurricular support

» Inconsistent response times from teachers/admin
* Need for more personalized, meaningful communication
» Lack of clarity on who to contact

. Key need: Improve quality, consistency, and targeting of

communication
! Bullying, Behavior & Discipline

* One of the most significant concerns:

* Reports of bullying not consistently addressed

» Classroom disruptions impacting learning
* Inconsistent rule enforcement

* Some families feel behavior issues are increasing or not taken
seriously enough

. Key need: Stronger, more consistent discipline and
proactive behavior management
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Faculty Survey Results

1. The education offered at our school is high quality.

@® No/Never 0
® Sometimes 3
® Frequently 13
54% 37%
® Yes/Always 19

® N/A 0




Faculty Survey Results

2. | believe appropriate safety measures are in place to keep students and staff safe while they are at school.

9%
® No/Never 0 ~
® Sometimes 3 6%
@® Frequently 9
® Yes/Always 23

® N/A 0




Faculty Survey Results

3. School rules apply equally to all students

11%
® No/Never 4
@® Sometimes 8
40% 23%
@® Frequently 8
® Yes/Always 14
® N/A 1

23%



Faculty Survey Results

4. Parents feel welcome and part of our school community.

6%
@® No/Never 0
@® Sometimes 0 40%
@® Frequently 14
® Yes/Always 19

® N/A 2




Faculty Survey Results

5. The school provides effective communication to staff.

20% 14%
® No/Never 5
@® Sometimes 17
@® Frequently 6
® Yes/Always 7 17%

® N/A 0




Faculty Survey Results

6. Students are provided opportunities to learn about and practice good character.

® No/Never 1
@® Sometimes 11
® Frequently 14
® Yes/Always 9
® N/A 0

40%



Faculty Survey Results

/. Students are provided with expectations, guidance, resources, and opportunities to develop their voice to become a se
If-directed, life-long learner.

6%
® No/Never 2 .*%
@® Sometimes 5
@® Frequently 17
® Yes/Always 11
® N/A 0

49%



Faculty Survey Results

8. Students are provided personalized learning opportunities.

® No/Never 1 23%
@® Sometimes 8
@® Frequently 17
® Yes/Always 8
® N/A 1

49%



Faculty Survey Results

9. Students are provided with learning experiences using a variety of technology (For example, students using technolog
y to complete assignments for school).

14%
@® No/Never 0
® Sometimes 5
@® Frequently 12
49%
® Yes/Always 17

® N/A 1




Faculty Survey Results

10. The district provides enough supports to retain, coach, and develop teachers and staff.

11%
14% .
® No/Never 4 , \
@® Sometimes 16
@® Frequently 9
® Yes/Always 5 26%
® N/A 1 46%




Faculty Survey Results

11. What strengths or successes within our faculty and staff community would you feel proud to share with others?

student achievement :
: teachers are always supportive
teachers/para student success supportive staff

staff members StudentsteaCherS Staff Support Facility and staff

teachers are committed Landrum

supporting teachers  Landrum is Love aculty and Staff

teacher faculty staff have a comradery

great students area teachers



Faculty Survey Results

12. Do you have any other comments?

lanning and communication  concemn at our school o
- ’ communication to faculty

staff

school events  proactive communication

Communication within the school L@k ©f communication

morale for staff staff community Communication

Better communication SC h00|

felt similarly
hours of communication

communication from administrationteachers

administration communication expectations and communication

Communication between admin



Faculty Survey Results (Al Summary)

Key Strengths from Comments

11. What strengths or successes within our faculty and staff community would you feel proud to
share with others?

Overall Sentiment
*Very positive overall, with strong pride in the school
*Staff describe Landrum as a supportive, collaborative, and student-centered environment

12. Do you have any other comments?

Overall Sentiment

*Predominantly negative/concerned

*Main theme: frustration with administration communication, inclusion, and morale

*Some positive remarks about staff culture and individual interactions, but outweighed by systemic

concerns



Faculty Survey Results (Al Summary)

Key Strengths from Comments

%> Strong Staff Culture & Collaboration
*Frequent mentions of:
* Supportive, caring, and welcoming staff
* Strong teamwork and camaraderie
* Teachers helping each other and sharing ideas
*PLCs (Professional Learning Communities) seen as valuable and
supportive
*Staff feel comfortable seeking help from colleagues
@ Student-Centered Mindset
*Staff are:
* Deeply committed to student success
* Focused on meeting individual student needs
* Maintaining rigorous and engaging instruction
*Strong sense that teachers prioritize students above all
Positive School Culture
*Landrum described as:
* “Welcoming,” “caring,” and “phenomenal”
* Aplace with strong community and pride (“Landrum is
love” repeated)
*Positive relationships among:
e Staff, students, community

kd Dedicated & Skilled Teachers
*Teachers viewed as:
* Hardworking and highly dedicated
e Skilled and collaborative
*Strong effort to maintain high academic standards
=» Support Systems
*Strong appreciation for:
 PTO support (financial and morale)
 |LC and internal support systems
* Administration (notably AP recognition)
*Staff feel supported both professionally and personally
® Programs & Offerings
*Positive mentions of:
* Electivesvariety
* Band program
*Recognition of student achievement and success
i Environment
*School described as:
 Clean and safe
* High-performing in academics and test scores



Faculty Survey Results (Al Summary)

Most Common Concerns in Comments

Repeated concerns about:

. Lack of communication from administration, last-minute notifications about events, and

staff learning about events after parents/community
*Communication described as:
* Inconsistent, unclear, or nonexistent & lacking follow-through
Impact: Staff feel uninformed, unprepared, and undervalued

$: Lack of Staff Voice & Inclusion
*Strong concern that:

* Teachers are not consulted in decisions & input is ignored or not reflected
*Desire for:

* Shared leadership model & more teacher involvement in planning and decisions
Impact: Reduced buy-in, ownership, and trust in leadership

. Low Morale & Staff Culture Concerns
*Reports of:
* Declining morale, feelings of being undervalued, excluded, or like an afterthought, and
growing apathy among staff
*Some mention the school no longer feels collaborative or “ours”
Impact: Risk to staff engagement and retention

%> Need for Collaboration & Community
*Requests for:
*  More structured collaboration time, regular faculty meetings, stronger staff community
and connection
*Some positive notes:
* Many still see colleagues as supportive and welcoming
Gap: Strong peer support exists, but lacks system-wide structure/support

== Leadership Visibility & Support
*Desire for:
*  Admin to be more visible beyond main areas
* More presence in classrooms and daily school life
*Concerns about:
* Inconsistent expectations and follow-through & weak systems for
behavior and accountability

Systems & Processes
*Concerns about:
* Unclear professional development processes
* Inconsistent teacher evaluations
* Lack of clear procedures for discipline and documentation
*Result:
* Teachers feel efforts to enforce expectations are ineffective

I Resources & Tools (Minor Theme)
*Complaints about:
* Ineffective laptops/technology impacting productivity

Positives Noted
*Staff described as:
*  Supportive, friendly, and collaborative (peer-to-peer)
*Pride in:
* The school overall & dedicated teachers and welcoming
environment
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